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GMC report 2024



Differential Attainment
➢ Increasingly diverse workforce = increasingly crucial to tackle DA and develop inclusive 

workplaces for sustainability of NHS

➢ IMG and UK non white doctors frequently 

perform worse than UK White counterparts 

throughout career

➢ Strongest predictor of DA remains

Place of medical primary qualification

Ethnicity

Positive progress



Brainstorming 
➢ Supervisor, IMG doctors

➢ Poll on IMG Network WhatsApp

➢ Postgraduate website

➢ NHS England EDI Best Practice 

➢ NHS England DA toolkit



Social theory of learning 





Welcome 

Support

Inspire

IMG-online website: interactive online 
platform for community, relationships, 
sharing promoting resources 

Welcome / week one checklist 

Inclusion Calendar

Culture Share

Early Warning scoring system

Educational session/ series: complaints, 
ethical dilemmas, interview skills

Podcasts



IMG-Online

➢ www.img-online.co.uk



Welcome
Checklist

➢ First week checklist



Support

➢ Chat area on IMG website 

➢ Culture share/ Inclusion calendar 

➢ Promote existing courses

➢ Networks e.g.

IMG Network WhatsApp group, 

LGBTQ+ Facebook group, 

Trust EDI networks

➢ Bulletin- promote PSW



Support

➢ Scoring “Early Warning” system to detect 

DiT likelihood for successful training outcomes

➢ Educational session/ series: 

Avoiding and handling a complaint,

Ethical dilemmas, 

Interview Skills

➢ Cultural knowledge and competency training 



Inspire

➢ INSPIRE-IMG PODCAST

Interview podcasts – sharing experience to overcome 

challenges

➢ IMG doctors/ DiT

➢ IMG Leads 

➢ ?TPDs

IMG



Ideas, comments, feedback welcome!
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