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Severn Deanery Annual Specialty Report


 Annual Report to Severn Deanery
Specialty Training Programme/School:








Date:

Training Programme Director/Head of School:




Report compiled by:

This report refers to all doctors in training posts, leading to CCT and addresses the GMC’s Generic Standards for Training and any specific standards for the specialty. 

Documentation should be retained at programme level as evidence in support of the statements made and should be easily accessible as and when required. 

Report to be sent annually from the Training Programme Director to the Head of School. The Head of School will collate Programme Reports and submit a School Annual Report to the Deanery

The report covers the period 1st August 2010 to 31st July 2011 and should be submitted to the Associate Dean (Quality) by 11th November 2011. (Heads of School in the larger Specialties (Medicine, Surgery, Anaesthetics) will determine with their Training Programme Directors when the Training Programme Directors must submit their reports to the Head of School.) 
This report should identify areas of good practice. It is an opportunity for the programme to reflect on what has happened over the past year. The report is used by the programme to promote development. It informs the Deanery of what has happened within the programme and what may be required in the future. The Deanery use the information gained as part of its internal quality process. The Deanery also feed some of this information to the GMC.

Key Lead Educators for the Programme
	Educational Roles (e.g. Specialty Tutors)
	Name
	PAs in Job Plan

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


Governance
STC Meetings in the past year

External College input during the year

Lay input during the year

Trainee input during the year

The tables on this page should be completed by the Training Programme Director or their nominated deputy. They represent a judgement made on the placements within the programme. The grading will be made on information gleaned during the year from Surveys, Quality Panels, ARCPs/RITAs, discussions with trainees, information from Deanery visits, critical incidents reported to the TPD. Each site should have a grading for the levels of trainees, for example one site might provide outstanding training for higher trainees but only average training for core trainees.
Educational Grading

A (( Excellent, B ( Satisfactory, C Action required, (C1 (  Feedback and action, C2) ( Action soon D,  ( Unsatisfactory and Immediate Action 

	Site

Total no. of trainees
	Grade of doctor

F1/ ST3 etc
	Educational Grading 

B /C1 etc
	Issue
	Action Plan

	For example

Tameside
14
	2ST1, 2ST2, 2ST3

1ST4, 7SpRs
	C1
	Trainees struggling to meet the expected theatre time
	Additional F2 planned for August 2010 will enable new rota 

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


Training Programme:








Date:

Executive Summary

Achievements/Progress on previous objectives- Quality Management Review and Evaluation
Reflect upon the development of the programme and educational team over the past year.
Notable Practice “Good practice includes areas of strength, good ideas and innovation in medical education and training. Good practice should include exceptional examples which have potential for wider dissemination and development, or a new approach to dealing with a problem from which other partners might learn” GMC definition of Good practice, May 2011. 

Delivery of Approved Curriculum including assessment

Issues/Development needs 
Support and Development of Trainees, Trainers and Local Faculty

Action Plan/Current objectives

Your response will form part of the Deanery action plan to meet the requirement of GMC’s Quality Assurance Framework.

Outcomes (Domain 9)
ARCP Results
	Number of Trainees (FTSTAs)
	Number issued ARCP 1
	Number issued ARCP 2
	Number issued ARCP 3
	Number issued ARCP 4
	Number issued ARCP 5
	Number issued ARCP 6
	Number issued ARCP 7
	Number issued ARCP 8
	Number issued ARCP 9
	Number not considered and reasons

	
	
	
	
	
	
	
	
	
	
	


RITA Results
	Number of Trainees
	Number issued RITA C
	Number issued RITA D
	Number issued RITA E
	Number issued RITA F
	Number issued RITA G
	Number issued RITA
	Number not considered and reasons

	
	
	
	
	
	
	
	


College Exam Results
	Number sitting
	Number passed

	
	


Destination of Trainees leaving the scheme

	Number acquiring UK Consultant post
	

	Number entering further training
	

	Other destinations
	

	Total leaving scheme
	


Inter-deanery transfers

Number transferred in

Number transferred out

Out of Programme
Number released during the year, reasons and duration

Critical Incidents

	Trust 
	Brief summary of issue
	Action taken and follow up

	
	
	

	
	
	

	
	
	

	
	
	


GMC Surveys

General issues for the Specialty 

Outliers in the trainee survey

	Trust
	Outlier above or below
	Area identified

	
	
	

	
	
	

	
	
	

	
	
	


Outliers in the trainer survey

	Trust
	Outlier above or below
	Area identified

	
	
	

	
	
	

	
	
	

	
	
	


This form has been developed from material sourced from the Severn, North Western and KSS Deaneries
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